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Random Alcohol/Drug Testing 
 
The school division shall implement a drug and alcohol testing program for school bus 
drivers and other employees who are required to hold a commercial driver’s license 
(CDL) by U.S. Department of Transportation Regulations who perform safety-sensitive 
functions as required by federal and state law and regulations.  For the purposes of this 
section the terms “drivers” and “employees” mean the person identified in this paragraph. 
 
Prohibited Conduct 
 
Drivers shall be prohibited from alcohol possession and/or use on the job, use during the 
four hours before performing safety-sensitive functions, having prohibited concentrations 
of alcohol in their systems while on duty or perform safety-sensitive functions, and use 
during eight hours following an accident or until after undergoing a post-accident alcohol 
test, whichever occurs first. 
 
No driver shall report for duty or remain on duty requiring the performance of safety-
sensitive functions when the driver uses any controlled substances except when the use is 
pursuant to the instructions of a physician who has advised the driver that the substance 
does not adversely affect his ability to safely operate a motor vehicle.   
 
Alcohol and controlled substance tests shall be conducted periodically on an 
unannounced basis throughout the calendar year.  Employees shall be randomly identified 
and notified to report for testing during the work year.  Under this selection process, each 
driver has an equal chance of being tested each time selections are made.  Employees 
identified to be tested shall report to the test site immediately upon completion of their 
morning route.  Employees must bring a photo ID and can use PID number in lieu of 
Social Security number. 
 
Drivers shall submit to testing for alcohol and controlled substances, which is in 
compliance with the Omnibus Transportation Employee Testing Act of 1991 (Public Law 
102-143, Title V) and the Amendments.  The assigned care provider for LCPS will 
complete the test. 
 
Federal law provides standards for creating a workplace free of illegal drugs with the 
passage of the Drug Free Workplace Act of 1988.  In addition, required standardized tests 
have been established by the government with the passage of the Omnibus Transportation 
Testing Act of 1991 (Omnibus Act) for employees who are drivers of commercial motor 
vehicles. 
 
1.  Alcohol.  No employee shall report for duty or remain on duty while having 

detectable amounts of alcohol of 0.02 breath alcohol concentration (BAC) or higher 



in his or her system.  LCPS may test for alcohol using a breath-testing device 
approved by the National Highway Traffic Safety Administration (NHSTA). 

 
Upon entering the test location, the employee shall be asked to provide positive 
identification with photograph (example: drivers license or employee identification 
badge) to the breath alcohol technician (BAT).  A PID number may be used in lieu of 
a Social Security number.  The employee and the BAT shall complete the breath 
testing form distributed at the test site. 

 
Providing incomplete information, engaging in conduct that obstructs the testing 
process, or failing to sign the required certifications may be regarded as a refusal to 
take the alcohol test and may constitute just cause for dismissal from employment.  
At the completion of the screening test, the result shall be shown to the employee.  If 
the result of the screening test shows evidence of detectable alcohol concentration, a 
confirmation test shall be performed within specified time limits.  If detectable 
amounts of alcohol of 0.02 BAC or higher are verified in the confirmation test, the 
employee is in violation of this regulation.  An individual with a verified positive 
confirmation test may not leave the test site without approval from the attending 
physician or designee.  Employees shall not be permitted to drive themselves from the 
test site with alcohol in their system. 

 
If a screening or confirmation test cannot be completed, or an event occurs that would 
invalidate the test, the BAT shall conduct a new screening or confirmation test, as 
applicable.  In the event that an employee attempts and fails to provide an adequate 
amount of breath, the employee shall be required to submit to a blood test. 

 
2.  Controlled Substances.  No employee shall report for duty or remain on duty after 

using controlled substances except when the use is authorized as prescribed medicine 
by the attending licensed physician who has advised the employee that the substance 
does not adversely affect the employee’s work performance. 

 
An employee is considered to have a positive drug test when both the initial screening 
test and a confirmation test provide evidence of one or more of the following 
substances in the system:  cocaine, marijuana, opiates, amphetamines, and 
phencyclidine. 

 
Drivers of commercial motor vehicles taking over the counter or prescribed 
medications shall be responsible for knowing the effects of such medication.  They 
shall not drive or perform other duties under the influence of prescription or over the 
counter drugs that could impair their ability to perform their duties safely.  Failure to 
meet this requirement shall constitute a violation of this regulation. 

 
For controlled substances testing, employees report to a specified test location where 
the employee shall be asked to provide positive identification with photograph, i.e., 
driver’s license or employee identification badge.  A urine sample shall then be 
collected and divided into a primary sample and a split sample. 



 
a. Split Sample Testing.  The urine specimen in controlled substances testing is 

divided into two separate containers.  The primary specimen is used for the 
screening and confirmation tests, and the split specimen is used if the employee 
requests a second test after being informed of a verified positive screening test. 

 
- If the employee is unable to provide the specified quantity of urine, the 

employee shall be instructed to drink not more than 24 ounces of fluid and 
wait for up to two hours to provide another sample.  If a complete sample still 
cannot be provided, the medical review officer (MRO) shall refer the 
employee for a medical evaluation, which will be paid for by the employee, to 
determine if the inability to provide a specimen is genuine or constitutes a 
refusal to be tested.  The MRO shall then report the findings in writing to the 
Designated Employer Representative (DER). 

 
b. Chain of Custody.  Strict chain of custody procedures shall be followed as the 

samples are forwarded to the laboratory.  If the primary specimen is verified 
positive, the MRO shall notify the employee, who can request that the split 
specimen be tested at the employee’s expense at a different Department of Health 
and Human Services-certified laboratory.  The employee must make the request 
within 72 hours of notification by the MRO.  If the result of the test of the split 
specimen fails to confirm the presence of the drug(s) or drug metabolite(s) found 
in the primary specimen, the MRO shall cancel the original test results and the 
cost of the split sample test shall be borne by the School Board. 

 
3. Required Testing 

 
Drivers shall be subject to pre-employment/pre-duty drug testing, reasonable 
suspicion alcohol and drug testing, random alcohol and drug testing, post-accident 
alcohol and drug testing, return-to-duty and follow-up alcohol and drug testing 
pursuant to procedures set out in the federal regulations.  Pursuant to state law, 
drivers shall be subject to pre-employment alcohol testing.  Any employee who 
refuses to submit to a post-accident, random, reasonable suspicion, or follow-up test 
shall not perform or continue to perform safety-sensitive functions.  

 
4. Test Procedure 

 
The school division or its designee shall administer controlled substance tests in 
accordance with federal laws governing test procedure and testing sites.  The division 
shall take steps to insure proper training and testing procedures are provided. 
 

 


